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The Playing Experiences of Esports Participants: An Analysis of Hostility 
and Treatment Discrimination in Esports Environments
Abstract
The esports industry has seen rapid growth over the previous decade with additional opportunities for participants to 
compete in competitive and casual environments. As such, the sport industry has taken notice of this increase in pop-
ularity and exposure for esports. A recent call to arms by sport management scholars suggests that the field of sport 
management needs to broaden research endeavors to include analyses of esports and esports spaces. To that end, this 
investigation serves as one of the first that investigates the playing experiences of esports participants, with a particular 
focus on the presence of discrimination and hostility in playing environments for men and women competitors. Previous 
events within the esports industry, such as the now infamous harassment of female gamers known as “Gamergate,” sug-
gest that female esports players may experience discrimination and hostility at higher rates than their male counterparts. 
Guided by the frameworks of hegemonic masculinity and treatment discrimination, this investigation gauged the experi-
ences of men and women esports participants with discrimination and hostility in esports playing environments. Results 
indicated that female esports participants reported experiencing instances of treatment discrimination more frequently 
than their male counterparts, while male participants reported experiencing hostility more frequently.  Results aim to 
assist the esports industry as well as sport management scholars in guiding new policy to create inclusive spaces for 
esports enthusiasts and career hopefuls
Keywords: discrimination, esports, gameplay, gender, hostility
There has been a rapid growth in esports popular-
ity over the previous decade. As a result, Funk, Pizzo, 
and Baker (2018) wrote of the importance for the field 
of sport management to give serious consideration to 
esports. Additional sport management scholars have 
noted that the esports industry encompasses many 
aspects of traditional sports, such as the development 
and playing experiences of participants, and suggest 
additional research be conducted in this space (Cun-
ningham et al., 2018; Hallmann & Giel, 2018; Kane 
& Spradley, 2017; Keiper, Manning, Jenny, Olrich, & 
Croft, 2017). Heere (2018) argued that regardless of 
whether esports qualify as traditional sport, this space 
should be examined within the scope of sport man-
agement literature. Based on these aforementioned 
calls, the current study aimed to expand the esports 
literature within the sport management space through 
an investigation of participant experiences. 
Esports, short for electronic sports, is a catch-all 
term that refers to competitive video gaming and “a 
form of sports where the primary aspects of the sport 
are facilitated by electronic systems” (Hamari & 
Sjobloom, 2017, p. 221). Wagner (2006) offers a more 
holistic definition of the phenomenon of competitive 
gaming, writing “esports is an area of sport activities 
in which people develop and train mental or physical 
abilities in the use of information and communication 
technologies (p. 3).” Jenny, Manning, Keiper, and 
Olrich (2017) attempted to further refine Wagner’s 
definition of esports by noting that esports contests 
are held online and are interactive. For the purposes 
of the current paper we define esports as competitive 
video gaming competitions that take place in person 
and/or in an interactive online environment. The 
in-person caveat is important, as competitors may be 
in the same room or arena but will participate in con-
tests via a computer or gaming system.
Similar to traditional sport, the esports industry 
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is largely male-dominated, and females represent a 
lower proportion of participants, fans, and employees 
(Entertainment Software Association [ESA], 2018). 
While the proportions initially may indicate a po-
tential lack of interest, recent inquiry has suggested 
growth for female participants over recent years. For 
example, girls aged 13-15 are more likely to both 
watch and participate in esports than boys of the same 
age group (The Insight People, n.d.). esports fandom 
among females steadily has been increasing over the 
previous years, and women’s viewership of esports 
events grew from 23% in 2016 to more than 30% in 
2018 (Interpret, n.d.). Based on these trends, it would 
appear that females are interested in participating in 
esports spaces, but their experiences in these envi-
ronments are underexplored and require additional 
inquiry (Ruvalcaba, Shulze, Kim, Berzenski, & Otten, 
2018). 
Therefore, it is important to examine factors that 
may contribute to the lower proportions of females 
within esports environments, as recent events have 
suggested esports may be prone to instances of hos-
tility toward female participants (Desatoff, 2018). 
Beyond that, men’s dominance in the development 
and administration of esports serves to indicate that 
women are relatively excluded (Grindstaff & West, 
2011). Findings within the traditional sport space 
have uncovered the existence of high rates of male 
dominance and hegemony, which lend themselves to 
a decrease in women and girl participants, leaders, 
and fans (Walker & Sartore-Baldwin, 2013). Based 
on these previous findings and claims, the current in-
vestigation was developed utilizing the frameworks of 
hegemonic masculinity and treatment discrimination 
in order to examine the experiences of both men and 
women gamers.
Specifically, esports organizations, profession-
al gaming, and casual gaming environments were 
created for and by men as the games and objectives 
themselves align with traditional forms of mascu-
linity (Paaßen, Morgenroth, & Stratemeyer, 2017). 
The development of an environment that supports 
and reinforces hegemonic masculinity lends itself to 
encounters and settings that generate hostility and 
discrimination toward the underrepresented and less 
powerful group. In the case of esports participation, 
the less powerful group is comprised of women and 
girl players. Based on the male-dominated structure 
of esports environments and the similarities associat-
ed with processes of hegemony for traditional sport, 
esports spaces require an investigation of participant 
experiences (Ruvalcaba et al., 2018). 
Not only is it important to gauge participant ex-
periences with hostility and discrimination during 
gameplay, but it also is critical to determine how 
players themselves may be contributing to the sug-
gested hostility within esports environments. As seen 
in traditional U.S. sport, there was an increase of fe-
male participants after the passage of Title IX in 1972 
(a U.S. federal policy requiring equal opportunity for 
extra-curricular opportunities in federally funded edu-
cational settings). Prior to the passage of such legisla-
tion, there were many assumptions that females were 
less interested in sport participation (Kihl, Shaw, & 
Schull, 2013). The dramatic growth of sport programs 
for females at the youth, amateur, intercollegiate, and 
professional ranks demonstrated the importance of eq-
uitable policy and practice to ensure females are pro-
vided both the opportunities and environments suited 
to encourage sustained participation in male-domi-
nated spaces (Darvin & Sagas, 2017b; Fink, 2016). If 
esports are currently aligned with the damaging out-
comes of hegemonic masculinity, the esports industry 
would benefit from a greater understanding of how 
their participants are experiencing these spaces so that 
they may work to create more inclusive environments 
in the future.  
Additionally, the engagement of females in gam-
ing has been shown to differ based on the type of 
game and level of competitiveness and suggests a 
large untapped market of consumers. For example, 
women comprise approximately 66% of those who 
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engage in casual gaming (i.e., logging many hours 
on mobile and few on PC/console devices). For PC 
or console games, women account only for 35% of 
those participating in these traditional esports spaces, 
and major titles such as Overwatch (26% women), 
Hearthstone (26% women), Counter Strike: Global 
Offensive (24% women), Rainbow 6: Siege (23% 
women), and Defense of the Ancients 2 (20% women) 
continually have shown low involvement from wom-
en and girl participants (Interpret, n.d.). Reports also 
indicate that females only account for roughly 39% of 
game purchasers (ESA, 2018). The significance of the 
current investigation centers on the long-term impacts 
of a low proportion of females in esports spaces. 
While the low participation levels among female 
gamers are concerning, the low proportions of com-
petitive female gamers and women leaders throughout 
esports environments further depicts the homogenous 
nature of the industry (Knorr, 2018). If females are 
not consistently seen participating or engaged in es-
ports at the highest levels, the representation of wom-
en in esports leadership roles may continue to lag. 
This occurrence would result in sustained male dom-
inance throughout the esports industry via means of 
homogeneous hiring and advancement opportunities 
(Darvin & Sagas, 2017a). Therefore, the significance 
of the current study likely stretches beyond gauging 
participant experiences, and may provide a deeper un-
derstanding of the male-dominated state of the indus-
try overall. To address the purpose of this research, 
the following research questions were explored:
RQ1) To what extent do men and women esports 
participants experience treatment discrimination 
during their playing experiences?
RQ2) To what extent do men and women esports 
participants experience hostility in esports playing 
experiences? 
RQ3) To what extent do men and women esports 




 Hegemony is the cultural dynamic by which a 
particular group of people sustains its privilege (Del-
linger, 2004). This element is accomplished through 
broad-based consent via the ideologies, practices, 
and social arrangements that are deemed natural in 
their current state (Dellinger, 2004). The concept of 
hegemony focuses on the cultural aspects of gender 
inequality. Specific to the current investigation, hege-
mony is connected to what sustains men’s power in 
particular environments while simultaneously focus-
ing on the large proportion of men who are then mo-
tivated to support the achievement of that power. This 
power is particularly evident in environments that are 
highly masculine in nature, such as esports (Ruval-
caba et al., 2018). According to Connell and Mess-
erschmidt (2005), masculinities often reflect cultural 
values and ideologies as well as embodied practices. 
Therefore, the environment, sustained socialization, 
and practices present therein all serve to shape the 
forms of masculinity present as well as the displays 
those in power aim to reinforce. 
Traditional sport previously has served as a fertile 
arena to address questions of hegemony in the forms 
of male dominance, power, and the sustainment of 
that power over women (Grindstaff & West, 2011). 
While the debate as to the categorization of esports 
as a sport is ongoing, the current makeup of esports 
environments and organizations suggests that it also 
falls victim to the same outcomes of hegemony as 
its traditional sport counterpart (Paaßen et al., 2017). 
Kark and Eagly (2010) assert that male-dominated 
industries such as sport and esports often favor men 
over women in both culture and structure. Addition-
ally, an organization that maintains a culture or struc-
ture that may hinder female inclusion often is implic-
itly reinforced rather than intentional (Shaw & Frisby, 
2006). Examinations of organizational culture within 
the traditional sport industry have uncovered wide-
spread instances of masculine identities and a lack of 
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diversity engagement (Shaw & Frisby, 2006; Spoor & 
Hoye, 2013). Specifically, sport organizations operate 
in cultures that value similarity and historically these 
organizations have maintained masculine cultures and 
male leadership (Fink, Pastore, & Riemer, 2001). As 
such, these perpetuated and multi-level gendered pro-
cesses that have shaped the sport industry and often 
discourage women from entry similarly are aligned 
with the makeup of the esports industry (Burton, 
2015; Claringbould & Knoppers, 2008; Fink, 2016). 
The result of a masculine organizational culture often 
is negative for women, as it has been determined that 
the institutionalized marginalization of women is ram-
pant throughout the sport industry. 
In alignment with the tenants of hegemonic mas-
culinity, previous research has indicated that the tradi-
tional sport industry tends to favor a more masculine 
culture in terms of organizational makeup (Kihl, 
Shaw, & Schull, 2013). Beyond that, gender stereo-
types that exist within traditional sport often con-
tribute to access and treatment discrimination, com-
pounding the masculine culture as an institutionalized 
process (Aicher & Sagas, 2009). Similar to traditional 
sport, esports can be considered a highly masculine 
institution, as the industry largely has been organized 
by and for men (Desatoff, 2018; Ruvalcaba et al., 
2018). The development and categories of esports 
games tend to align with what are more traditionally 
considered to be masculine activities such as first-per-
son shooters (e.g., Counter Strike: Global Offensive; 
Overwatch) and traditional sport activities (e.g., 
NBA2K series; FIFA series) (Paaßen et al., 2017). Be-
yond that, the sexualization of women avatars within 
many mainstream esports games (e.g., Ultra Street 
Fighter 4) serves to both overtly and implicitly rein-
force the status of females within these spaces (Desa-
toff, 2018; Ruvalcaba et al., 2018). These embodied 
practices and ideologies may contribute to a culture of 
hegemonic masculinity within esports environments 
and subsequently impact participant experiences. 
Treatment Discrimination 
 While access discrimination more commonly 
is examined within traditional sport participation and 
the experiences therein, previous investigations also 
have uncovered treatment discrimination in these 
spaces. Similar to the instances of hostility experi-
enced in esports environments for particular individu-
als, previous findings have indicated that people who 
are different from the majority in a particular setting 
generally are treated more poorly than their majority 
counterparts (Cunningham & Sagas, 2007). In esports 
spaces, the majority of participants are male, and es-
ports environments similarly may be prone to instanc-
es of treatment discrimination. Beyond the gender of 
the participant, investigations of treatment discrimi-
nation in traditional sport environments have uncov-
ered varying levels of participant welcoming based 
on race or ethnicity. Specifically, previous findings 
have indicated that for particular sports, individuals 
may feel less welcomed if they identify with a racial 
or ethnic minority and do not represent the majority 
of that particular sports racial/ethnic makeup (Bopp, 
Turick, Vadeboncoeur, & Aicher, 2017). For example, 
Caucasian athletes felt more welcomed in the sport of 
lacrosse than did their racial/ethnic minority counter-
parts (Bopp et at., 2017). Consistent with the minori-
ty/majority dichotomy, Caucasian athletes represent 
the majority (87%) of intercollegiate participants and 
the majority (94%) of intercollegiate head coaches for 
the sport of lacrosse (NCAA, 2018). Thus, minority 
participants in traditional sport spaces may feel un-
welcomed based on their position as a minority group, 
and this outcome of unwelcomeness undoubtedly is a 
component of treatment discrimination (Cunningham 
& Sagas, 2007). 
 Additional investigations in traditional sport 
environments have uncovered that compared to their 
counterparts, women are more likely to experience 
treatment discrimination in the form of fewer net-
working opportunities and less return for their human 
and social capital investments (Cunningham & Sagas, 
2007). Similar to the attributes associated with athlete 
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welcoming levels, women represent the minority of 
administrators and coaches in intercollegiate sport, 
once again indicating that treatment discrimination 
often is experienced by the minority members in sport 
environments (Lapchick, 2016). Previous research 
also has demonstrated that treatment discrimination 
can have a direct impact on both tangible and intan-
gible outcomes for minority members such as job 
satisfaction, organizational advancement, and training 
and development opportunities (Button, 2001; Cun-
ningham & Sagas, 2007). While the majority of the 
previous research on treatment discrimination in sport 
environments has focused on the workplace (e.g., 
Button, 2001; Cunningham & Sagas, 2004; 2007), 
these findings suggest that sport participants similarly 
may be prone to treatment discrimination if they rep-
resent the minority members of an esports space (e.g., 
females). Further, if minority sport employees face 
obstacles and differential treatment based on their 
membership in a social category, then it might be 
expected that minority non-traditional sport partici-
pants also are likely to experience these obstacles and 
unfavorable outcomes throughout their participation 
(Cunningham & Sagas, 2007).
Literature Review
The Growth of esports
Esports first gained recognition in the mid-90s 
with numerous professional leagues forming around 
this time (Wagner, 2006). In the preceding years, es-
ports slowly grew as an area for serious academic re-
search. Recently, the rate of this work has intensified 
as the size of the esports industry has grown consid-
erably in the past few years (Jenny et al., 2018). Total 
revenue for the esports industry approached roughly 
$1 billion in 2018 as more than 380 million people 
around the world watched various competitions (Will-
ingham, 2018). Experts predict that revenues could 
reach $1.6 billion in 2020 (Chokshi, 2018). Further, 
Bowles (2018) estimates there are 150 million gamers 
in America. People also are consuming esports in 
numbers that often surpass the viewership of other 
sports. The 2017 Championship for League of Leg-
ends, a fantasy-based multiplayer game, attracted 
more than 80 million viewers, while contests in the 
NBA 2K League regularly pull in more than one 
million viewers per game (Willingham, 2018; Wolfe, 
2018). The widely popular multi-player battle game 
Fortnite generated more than 128 million viewing 
hours in April 2018, with a typical Friday Fortnite 
contest among top competitive gamers averaging 
around 9 million viewers (Bowles, 2018; Geeter, 
2018). 
The rapid growth of esports has been spurred by 
an increase in the popularity of online games and the 
development of online platforms to broadcast those 
games to others (Hamari & Sjobloom, 2017). Addi-
tionally, the popularity of social networks and the rise 
of gaming celebrities has helped to spur the industry’s 
growth since 2016 (Bowles, 2018; Chokshi, 2018). 
Bowles (2018) notes that the social aspect of many 
modern games has helped increase their popularity. 
Games such as League of Legends and Fortnite re-
quire players to communicate with each other, develop 
strategies, and overcome obstacles all while often-
times streaming their experiences for others to watch 
(Bowles, 2018). 
  As the esports industry has grown, observers 
have noted that it has increasingly begun to mirror 
traditional or “legacy” sports (Chokshi, 2018). For ex-
ample, major tournaments and ticket sales are common 
in esports, and large investments are being made in 
esports corporate sponsorship (Chokshi, 2018). Like 
traditional sports, esports also attract fans to arenas to 
consume the product (Bowles, 2018). Furthermore, the 
esports industry has created its own athlete-celebrities 
and popular teams. For example, Richard Blevins, 
also known as Ninja, reported income of more than 
$500,000 a month from subscribers and sponsorships 
in 2018 (Geeter, 2018). FaZe Clan is an esports organi-
zation, run by the former president of Capital Records, 
that recruits and signs young players to compete for 
their teams in much the same way professional sport 
organizations recruit and sign talent (Bowles, 2018). 
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Hostility in esports 
Recent literature has indicated that virtual mal-
treatment has grown as a result of a rise in social 
media usage (Kavanagh, Jones, & Sheppard-Marks, 
2016; Kim, 2017). It has become more apparent that 
virtual spaces create ideal environments for abuse to 
occur as individuals are provided with the opportunity 
to communicate instantaneously in an uncontrolled 
and often anonymous manner (Kavanagh et al., 2016). 
For example, Kavanagh et al. (2016) conducted an 
analysis of Twitter abuse, finding four key compo-
nents of that abusive behavior: (a) physical; (b) sex-
ual; (c) emotional; and (d) discriminatory. Similarly, 
Ruvalcaba et al. (2018) found women and girl gamers 
avoid participation in esports partially due to the sex-
ist actions of male gamers. These instances have been 
known to evolve during typical gameplay experienc-
es in which female gamers are participating on or 
against mostly male teams. An extreme occurrence of 
this hostility became apparent during the 2014 events 
that have been categorized as “Gamergate.” Gamer-
gate occurred after women members of the gaming 
industry spoke out against the lack of gender equity 
in esports spaces and were subsequently harassed on-
line and in-person by male gamers (Wingfield, 2014). 
These hostile acts included death and assault threats 
directed toward the women, and their private contact 
information was spread via online platforms to incite 
additional fear. Gamergate served as a bleak reminder 
that the esports industry was highly male-dominated, 
and any efforts aimed at exposing this culture would 
be met with resistance. 
More recently, Nakandala, Ciampaglia, Su, and 
Ahn (2017) demonstrated there were significant gen-
der differences in the comments directed at streamers 
who use the popular esports site known as Twitch. 
Male streamers tended to receive more comments that 
were game-related, while female streams received 
more comments that were objectifying. Nakandala et 
al. concluded that “conversation in Twitch is strongly 
gendered” (p. 169). Similar to traditional sport, the 
objectification of women participants and subsequent 
negative outcomes of this treatment and represen-
tation is not uncommon (Darvin & Sagas, 2017b). 
Therefore, the gendered nature of esports conversa-
tion is not surprising, but it is worth asking to what 
extent it exists in regular gameplay rather than in 
virtual chatrooms. Much of the video game universe 
strictly adheres to and reinforces gender stereotypes 
while the myth of gaming as incongruent with fem-
inine identity persists (Blackburn & Scharrer, 2019; 
Kim, 2017; Paaßen et al., 2017) 
This lack of inclusivity among esports environ-
ments largely differs from that of traditional sport. 
Due to the fact that many competitive settings for 
esports players are based within online environments 
with a shield of anonymity, discrimination and hostil-
ity toward females is likely to ensue (Ruvalcaba et al., 
2018; Kim, 2017). The anonymous nature of online 
spaces, combined with a low level of gender diversity 
throughout esports, has the tendency to generate hos-
tile environments for those participants that do not fit 
the stereotype of a traditional esports gamer. While 
the direct outcomes of such hostile and discrimina-
tory acts are underexplored in esports participation, 
these types of interactions within traditional sports 
have shown to cause serious and long-term effects on 
female participants such as emotional distress, mental 
health impairment, and overall health decline (Marks, 
Mountjoy, & Marcus, 2012). The future of esports 
growth will depend on the ability of organizations to 
drive higher rates of inclusion and diversity through-
out the industry. The negative outcomes and associ-
ations with hostility and hostile participant environ-
ments undoubtedly will have a negative influence 
over the potential growth of the industry in the years 
to come. Opportunity and equitable access will drive 
interest levels, and the industry will need to model 
their future actions after the traditional sport space to 
ensure females are encouraged to partake.
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Research Design
The current study utilized a quantitative design, 
particularly survey research, to examine esports par-
ticipant experiences. This survey contained demo-
graphic, descriptive, and multiple-choice questions. 
The survey questions concerned with measuring 
treatment discrimination were developed using a 
previously established treatment discrimination scale 
(Cunningham & Sagas, 2007). Several examples of 
the treatment discrimination survey questions based 
on the Cunningham et al., (2007) application have 
been provided within Table 1.
The hostile environment questions were es-
tablished based on the definition of a hostile work 
environment developed by the United States Equal 
Employment Opportunity Commission (EEOC). 
According to the EEOC (n.d.), the offensive conduct 
that contributes to a hostile work environment may 
include offensive jokes, slurs, epithets or name call-
ing, physical threats, intimidation, ridicule or mock-
ery, insults or put-downs, and offensive objects or 
pictures. Participants were asked to rank their experi-
ences using a 5-point Likert-scale from 1 (never) to 5 
(always). The responses were analyzed and compared 
based on the demographic variables that were collect-
ed with specific interest in the participant gender and 
gaming experience using ANOVA analyses. 
Participants 
Participants were recruited via the social news 
platform Reddit. The survey link and participation 
invitation were posted to a variety of esports discus-
sion boards on Reddit such as the League of Legends, 
Fortnite, and Overwatch boards, as these represent 
some of the most popular and heavily-played esports 
games. The survey also was distributed online via 
targeted recruitment of esports consumers on Amazon 
mTurk. A total of 471 individuals participated in this 
study. Demographic breakdowns for the participants 
are presented in Table 2. 
Results 
Results for the study are displayed in Table 1. 
Results for RQ1, To what extent do men and women 
esports participants encounter instances of treatment 
discrimination during their playing experiences, re-
vealed a significant difference between groups as 
determined by the one-way ANOVA (F(2, 452) = 
147.32, p < .000). Specifically, female esports par-
ticipants identified experiencing treatment discrimi-
nation based on their gender (M = 2.43, SD = 1.16) 
more frequently than did male esports participants 
(M = 1.09, SD = .41). Beyond this finding, it also 
was determined that male esports participants were 
less likely to perceive this discrimination experienced 
by female esports participants, as the results of the 
one-way ANOVA revealed a significant difference 
between groups (F(2, 451) = 17.90, p < .000). Specif-
ically, men (M = 2.27, SD = 1.12) were less likely to 
acknowledge that women would experience treatment 
discrimination during their esports participation than 
women acknowledged (M = 3.13, SD = 1.26). 
Results for RQ2, To what extent do men and 
women esports participants experience hostility in 
esports playing experiences, revealed a significant 
difference between groups for the experience, “in-
sulted by others while playing,” as determined by the 
one-way ANOVA (F(2, 453) = 22.84, p < .000). Spe-
cifically, male esports participants indicated they were 
more frequently insulted while playing (M = 3.66, SD 
= .91) than female participants (M = 2.85, SD = 1.22). 
Results revealed a significant difference between 
groups for the experience, “other players swearing 
at you while playing,” as determined by the one-way 
ANOVA (F(2, 451) = 7.23, p < .001). Specifically, 
male esports participants indicated that other players 
would swear at them more frequently while playing 
(M = 3.19, SD = 1.08) than female participants (M = 
2.68, SD = 1.18). Results revealed a significant dif-
ference between groups for the experience, “feeling 
criticized by others while playing,” as determined by 
the one-way ANOVA, (F(2, 453) = 5.30, p < .005). 
Specifically, male esports participants indicated they 
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more frequently felt criticized by others while playing 
(M = 3.35, SD = 1.08) than female participants (M = 
2.91, SD = 1.13). 
Results of RQ3, To what extent do men and 
women esports participants contribute to hostile en-
vironments in esports spaces, revealed a significant 
difference between groups based on the participant’s 
contribution to hostile environments by means of 
“criticizing other gamers while playing,” as deter-
mined by the one-way ANOVA (F(2, 453) = 10.09, p 
< .000). Specifically, male participants indicated that 
they more frequently criticized other gamers while 
playing (M = 2.76, SD = 1.16) than female partici-
pants (M = 2.13, SD = 1.18). Results also revealed 
a significant difference between groups based on the 
participant’s contribution to hostile environments by 
means of “engaging in trash talking of other players,” 
as determined by the one-way ANOVA (F(2, 452) = 
6.21, p < .002). Specifically, male participants indicat-
ed they would more frequently trash talk other players 
(M = 2.53, SD = 1.19) than female participants (M = 
2.03, SD = 1.19). 
Discussion
This study provides some of the first gender-based 
evidence concerning the experiences of esports par-
ticipants. Results indicate there are significant differ-
ences between the participation experiences of men 
and women with regard to discrimination, hostility 
experienced, and hostility created. In regard to dis-
crimination, women reported experiencing higher 
rates of treatment discrimination than men. This find-
ing is similar to the Ruvalcaba et al. (2018) results, 
which reported women experienced higher levels of 
discrimination in online and anonymous environ-
ments. However, it should be noted that both genders 
reported fairly low levels of discrimination, with men 
reporting that treatment discrimination was almost 
non-existent. This could be due to the fact that both 
men and women have preconceived notions about 
the expectations of the behavior of participants in es-
ports and online environments. Online environments, 
particularly where anonymous comments and inter-
actions are allowed, commonly have higher levels of 
discrimination and incivility (Santana, 2014). Some 
news outlets saw success in combating this issue by 
linking comments to Facebook profiles in order to 
remove anonymity (Hille & Bakker, 2014). In order 
to create a civil and non-discriminatory environment 
for a diverse population of participants, it may be in 
the best interest of esports organizations to take simi-
lar actions as well. 
In addition, men were less likely to report that 
women would experience treatment discrimination 
in their esports experiences. This finding further sup-
ports the premise of hegemonic masculinity in the 
esports industry (Desatoff, 2018; Ruvalcaba et al., 
2018). Due to strong male cultural norms and ideolo-
gies, it may be difficult for male esports participants 
to conceptualize the experience of an underrepresent-
ed group, such as their female counterparts. Previous 
research concerned with treatment discrimination has 
established that minority groups likely will experi-
ence adverse treatment based on a misalignment with 
social norms (Cunningham & Sagas, 2004). Subse-
quently, for male-dominated spaces such as esports, 
hegemonic masculinity is contested when underrep-
resented groups are more present in power and deci-
sion-making roles (Wood, 2018). While esports is a 
relatively emergent field, it is imperative to encourage 
female leadership in all aspects of the industry. High-
er proportions of women in the upper-level roles of 
game development, administration, and competitive 
events may mitigate the culture of hegemonic mascu-
linity of which the esports environment is susceptible. 
Another major finding from this study was that 
across multiple constructs, men reported higher lev-
els of hostility in their environments when playing 
esports. Males reported they were insulted, sworn at, 
and felt criticized more frequently than females. In-
terestingly, this data contrasts previous research that 
identified the challenges female esports participants 
face in a hostile online esports space (Ruvalcaba et 
al., 2018; Wingfield, 2014). However, research on 
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women working in male-dominated fields shows they 
seek acceptance, inclusion, and male camaraderie 
amidst a sometimes hostile ‘locker room’ environ-
ment (Sugerman, 2018). One woman in sport business 
stated, “We begrudgingly accept a level of misogyny 
as pioneers of progress” (Antoniacci, 2016, para. 4). 
Similar behavior is seen in male-dominated tradition-
al sports, where women tend to seek social acceptance 
(United Nations, 2007). These examples may provide 
support for the notion that women under-report hos-
tile environment factors because they commonly ac-
cept a certain level of hostility when participating in a 
male-dominated sport context. 
Additionally, the current study extends the frame-
works of hegemonic masculinity and treatment dis-
crimination to the esports space. Findings suggest 
that the male-dominated nature of esports likely 
contributes to the negative experiences of women in 
these environments. Specifically, women participants 
indicated they experienced higher levels of treatment 
discrimination, while men participants were less like-
ly to acknowledge that women would experience dis-
crimination in these environments. Further, and cen-
tral to the expansion of hegemonic masculinity, is the 
finding that suggested men esports participants were 
more likely than women to contribute to the hostility 
of esports gameplay experiences. This result further 
reinforces the notion that hegemony is connected to 
what sustains men’s power in particular environ-
ments. Specifically, the action of generating hostility 
in esports gameplay suggests that men are motivated 
to support the achievement of the power they current-
ly maintain in this space (Dellinger, 2004; Grindstaff 
& West, 2011). 
As esports becomes more mainstream, it is likely 
that discrimination and hostility will not be tolerat-
ed in the community, among both men and women 
(Knorr, 2018). Organizations both within and outside 
the industry presumably will be forced to clean up 
the reputation of esports to incentivize profession-
alism, sponsorship, and legitimacy (Dormehl, 2018; 
Knorr, 2018). For example, recent strides have been 
made outside the esports space to combat the pres-
ence of hostile online environments, including the 
development of an artificial intelligence (AI) chat 
analysis triage tool (CATT) by researchers with Pur-
due University (Dormehl, 2018). This new tool assists 
law enforcement in monitoring online conversations 
and highlights instances in which adults behave in 
a suspiciously inappropriate way (Dormehl, 2018). 
These tools eventually may be utilized within esports 
environments to help eliminate hostility and overt 
discrimination, and could assist with creating an in-
clusive environment that encourages women to not 
only participate and spectate esports, but take active 
leadership roles throughout the industry as well. 
Limitations and Future Research 
Similar to other investigations of participant expe-
riences, this study was not free from limitations and 
thus provides an opportunity to advance additional re-
search in this space. First, while the participant num-
bers for esports gaming are high, access to these par-
ticipants often can be a challenge and representative 
samples can be difficult to obtain. While the men to 
women sample split for this particular study is similar 
to that of other esports participant investigations, fu-
ture research should seek to obtain additional women 
and girl participants to further gauge their experiences 
in this space. Second, this particular investigation 
did not seek to draw comparisons between specific 
esports games, as it instead sought to uncover expe-
riences with hostility and treatment discrimination in 
these environments overall. Future research should 
perhaps aim to investigate individual esports games 
and determine whether certain games are themselves 
more prone to experiences of hostility and treatment 
discrimination for participants. Similar to traditional 
sport, there may be particular esports games that are 
more welcoming to underrepresented groups (Bopp 
et al., 2017). Additionally, the level of the gamer and 
the frequency of gameplay should be included in ad-
ditional analyses of player experience. Finally, it is 
important to note that these are self-reported numbers, 
and while most men participants reported lower levels 
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of treatment discrimination while women reported 
lower levels of hostility, that does not necessarily 
mean they are not experiencing it in gameplay.
Conclusion
The esports industry has experienced rapid growth 
over the previous decade, and as such, a recent call by 
sport management scholars suggests that the field of 
sport management needs to broaden research endeav-
ors to include analyses of esports environments. This 
study served as one of the first to gauge the inclu-
siveness of esports spaces for participants. Findings 
suggest that women esports participants experience 
higher rates of treatment discrimination during their 
time engaging in esports as players and are less likely 
to contribute to hostility in this environment. These 
findings should inform the esports industry to take 
the necessary steps to create more inclusive esports 
environments in the future for all participants and po-
tential participants.
 References 
Aicher, T., & Sagas, M. (2009). An examination of 
homologous reproduction and the effects of 
sexism. Journal for the Study of Sports and 
Athletes in Education, 3(3), 375-386.
Antoniacci, M. (2014). Social media and sports: 
A powerful depiction of how women are 





Blackburn, G., & Scharrer, E. (2019). Video game 
playing and beliefs about masculinity 
among male and female emerging adults. 
Sex Roles, 80, 310-324.
Bopp, T., Turick, R., Vadeboncoeur, J., & Aicher, 
T. (2017). Are you welcomed? A racial and 
ethnic comparison of perceived welcome-
ness in sport participation. International 
Journal of Exercise Science, 10, 833-844.
Bowles, N. (2018, May 2). All we want to do is 
watch each other play video games. The 
New York Times. Retrieved from https://
www.nytimes.com/2018/05/02/style/fort-
nite.html
Burton, L. (2015). Underrepresentation of women 
in sport leadership: A review of research. 
Sport Management Review, 18, 155-165.
Chokshi, N. (2018, August 27). What you might 
not know about e-sports, soon to be a $1 




Claringbould, I., & Knoppers, A. (2008). Doing 
and undoing gender in sport governance. 
Sex Roles, 58, 81-92.
Connell, R., & Messerschmidt, J. (2005). Hege-
monic masculinity: Rethinking the concept. 
Gender & Society, 19, 829-859.
Cunningham, G., Fairley, S., Ferkins, L., Kerwin, 
S., Lock, D., Shaw, S., & Wicker, P. (2018). 
esports: Construct specifications and impli-
cations for sport management. Sport  
Management Review, 21, 1-6.
Cunningham, G., & Sagas, M. (2004). Group di-
versity, occupational commitment, and 
occupational turnover intentions among 
NCAA Division IA football coaching staffs. 
Journal of Sport Management, 18(3), 236-
254.
Cunningham, G. & Sagas, M. (2007). Examin-
ing potential differences between men and 
women in the impact of treatment discrimi-
nation. Journal of Applied Social Psycholo-
gy, 37, 3010-3024.
Darvin, L., & Sagas, M. (2017a). An examination 
of homologous reproduction in the repre-
sentation of assistant coaches of women’s 
teams: A 10-year update. Gender Issues, 34, 
171-185.
46
Volume 2, Issue 1, 2020
JADE
Bowling Green State University - https://scholarworks.bgsu.edu/jade/ 
Darvin, L., & Sagas, M. (2017b). Objectification 
in sport media: Influences on a future wom-
en’s sporting event. International Journal 
of Sport Communication, 10, 178-195.
Dellinger, K. (2004). Masculinities in “safe” and 
“embattled” organizations: Accounting for 
pornographic and feminist magazines. Gen-
der & Society, 18, 545-566.
Desatoff, S. (2018). The problem of toxicity in es-




Dormehl, L. (2018, April 25). To catch an on-
line predator: New A.I. scours chatrooms 




ciation. (2018). 2018 essential facts about 




Fink, J. (2016). Hiding in plain sight: The embed-
ded nature of sexism in sport. Journal of 
Sport Management, 30, 1-7.
Fink, J., Pastore, D., & Riemer, H. (2001). Do dif-
ferences make a difference? Managing  
diversity in Division IA intercollegiate ath-
letics. Journal of Sport Management, 15,  
10-50.
Funk, D., Pizzo, A., & Baker, B. (2018). esports 
management: Embracing esports education 
and research opportunities. Sport Manage-
ment Review, 21, 7-13. 
Geeter, D. (2018, June 17). How ‘Fortnite” 
is beating the biggest shows on cable. 
CNBC. Retrieved from https://www.
cnbc.com/2018/06/15/fortnite-west-
world-twitch-youtube-gaming.html
Grindstaff, L., & West, E. (2011). Hegemonic mas-
culinity on the sidelines of sport. Sociology 
Compass, 5, 859-881.
Hallmann, K., & Giel, T. (2018). esports–Compet-
itive sports or recreational activity? Sport 
Management Review, 21, 14-20.
Hamari, J. & Sjoblom, M. (2017). What is esports 
and why do people watch it? Internet Re-
search, 27, 211-232. 
Heere, B. (2018). Embracing the sportification of 
society: Defining e-sports through a poly-
morphic view on sport. Sport Management 
Review, 21, 21-24.
Hille, S., & Bakker, P. (2014). Engaging the social 
news user. Journalism Practice, 8, 563-572.
Interpret. (n.d.). Game intelligence. [Flyer]. Re-
trieved from https://interpret.la/gameintelli-
gence/
Jenny, S., Keiper, M., Taylor, B., Williams, D., 
Gawrysiak, J., Manning, R., & Tutka, P. 
(2018). esports venues: A new sport busi-
ness opportunity. Journal of Applied Sport 
Management, 10, 34-49.
Jenny, S., Manning, R. D., Keiper, M. C., & Ol-
rich, T. W. (2017). Virtual(ly) athletes: 
Where esports fit within the definition of 
“sport”. Quest, 69(1), 1-18. doi:10.1080/00
336297.2016.1144517.
Kane, D., & Spradley, B. (2017) Recognizing 
esports as a sport. The Sport Journal. Re-
trieved from http://thesportsjournal.org/arti-
cle/recognizing-esports-as-a-sport/
Kark, R., & Eagly, A. (2010). Gender and lead-
ership: Negotiating the labyrinth. In J. C. 
Chrisler, & D. R. McCreary (Eds.), Hand-
book of Gender Research in Psychology 
(pp. 443– 468). New York, New York: 
Springer.
Kavanagh, E., Jones, I., & Sheppard-Marks, L. 
(2016). Towards typologies of virtual mal-
treatment: sport, digital cultures & dark lei-
sure. Leisure Studies, 35, 783-796.
Darvin |Vooris| MahoneyTHE PLAYING EXPERIENCES OF ESPORTS PARTICIPANTS
47
JADE 
Volume 2, Issue 1, 2020
Journal of Athlete Development and Experience
Bowling Green State University - https://scholarworks.bgsu.edu/jade/ 
JADE
Keiper, M., Manning, R., Jenny, S., Olrich, T., & 
Croft, C. (2017). No reason to LoL at LoL: 
The addition of esports to intercollegiate 
athletic departments. Journal for the Study  
of Sports and Athletes in Education, 11, 
143-160.
Kihl, L., Shaw, S., & Schull, V. (2013). Fear, anx-
iety, and loss of control: Analyzing an ath-
letic department merger as a gendered polit-
ical process. Journal of Sport Management, 
27, 146-157.
Kim, S. (2017). Gender inequality in esports par-
ticipation: Examining League of Legends 
(Unpublished master’s thesis). University 
of Massachusetts Amherst, Amherst,  
Massachusetts. 
Knorr, C. (2018, October 15). Everything parents 
need to know about esports. The Wash-





Lapchick, R. (2016). Gender report card: 2016 in-
ternational sports report card on women in 
leadership roles. Orlando, FL: The Institute 
for Diversity and Ethics in Sport. 
Marks, S., Mountjoy, M., & Marcus, M. (2012). 
Sexual harassment and abuse in sport: The 
role of the team doctor. British Journal of 
Sports Medicine, 46, 905-908.
Nakandala, S., Ciampaglia, G., Su, N., & Ahn, Y. 
(2017, May). Gendered conversation in a 
social game-streaming platform. Proceed-
ings of the 11th International AAAI Confer-
ence on Web and Social Media. Montreal, 
Canada.
Paaßen, B., Morgenroth, T., & Stratemeyer, M. 
(2017). What is a true gamer? The male 
gamer stereotype and the marginalization 
of women in video game culture. Sex Roles, 
76, 421-435.
Ruvalcaba, O., Shulze, J., Kim, A., Berzenski, S. 
R., & Otten, M. P. (2018). Women’s expe-
riences in esports: Gendered differences in 
peer and spectator feedback during  
competitive video game play. Journal of 
Sport and Social Issues, 42, 295-311.
Santana, A. (2014). Virtuous or vitriolic: The 
effect of anonymity on civility in online 
newspaper reader comment boards. Jour-
nalism Practice, 8, 18-33.
Shaw, S., & Frisby, W. (2006). Can gender equity 
be more equitable? Promoting an alterna-
tive frame for sport management research, 
education, and practice. Journal of Sport  
Management, 20, 483-509.
Spoor, J., & Hoye, R. (2013). Perceived support 
and women’s intentions to stay at a sport 
organization. British Journal of Manage-
ment, 25, 407-424.
Sugerman, L. (2018). Sexual harassment: Issues 
for women in male-dominated occupations. 




The Insight People. (n.d.). Kids insights. Retrieved 
from https://kidsinsights.com/
United Nations. (2007). Women 2000 and beyond: 
Women, gender equality, and sport. New 
York: United Nations Publications.
U.S. Equal Employment Opportunity Commission 
(n.d.). About EEOC. Retrieved from https://
www.eeoc.gov/
Wagner, M. (2006), On the scientific relevance 
of esports. In Arreymbi, J., Clincy, V.A., 
Droegehorn, O.L., Joan, S., Ashu, M.G., 
Ware, J.A.,… , & Arabnia, H.R. (Eds), Pro-
ceedings of the 2006 International Confer-
ence on Internet Computing and Conference 
on Computer Game Development (pp. 437-
440). Las Vegas: CSREA Press.
48
Volume 2, Issue 1, 2020
JADE
Bowling Green State University - https://scholarworks.bgsu.edu/jade/ 
Walker, N., & Sartore-Baldwin, M. (2013). Hege-
monic masculinity and the institutionalized 
bias toward women in men’s collegiate 
basketball: What do men think? Journal of 
Sport Management, 27, 303-315.
Willingham, A. (2018, August 27). What is es-
ports? A look at an explosive billion-dollar 




Wolfe, J. (2018, August 23). The Knicks make it to 
the finals – in an alternate reality. The New 




Wood, D. (2018). The beautiful game? Hegemonic 
masculinity, women, and football in Brazil 
and Argentina. Journal of the Society for 
Latin American Studies, 37, 567-581.
 
Darvin |Vooris| MahoneyTHE PLAYING EXPERIENCES OF ESPORTS PARTICIPANTS
49
JADE 
Volume 2, Issue 1, 2020
Journal of Athlete Development and Experience
Bowling Green State University - https://scholarworks.bgsu.edu/jade/ 
JADE
Item Mean (Standard Deviation)
Females Males
I feel welcomed by other players. 2.64 (1) 2.6 (1)
I try to make others feel welcomed. 3.46 (1.17) 3.34 (1.13)
How frequently have you been given positive or constructive feed-
back? 2.49 (1) 2.35 (.92)
How frequently do you give positive or constructive feedback during 
a playing experience? 2.54 (1.11) 2.76 (1.02)
How frequently are you insulted by others during a playing experi-
ence?*** (hostility) 2.85 (1.22) 3.66 (.91)
How often do you trash talk with other players during a playing ex-
perience?*** (hostility) 2.03 (1.19) 2.53 (1.19)
How often do other players swear at you during a playing experi-
ence?*** (hostility) 2.68 (1.18) 3.19 (1.08)
How often do you swear at other players during a playing experi-
ence? (hostility) 1.85 (1.05) 2.16 (1.17)
How frequently have you felt criticized by other players during a 
playing experience?** (hostility) 2.91 (1.13) 3.35 (1.08)
How often do you criticize other players during a playing experi-
ence?*** (hostility) 2.13 (1.18) 2.76 (1.16)
I experience discrimination playing esports based on my gender.*** 2.43 (1.16) 1.09 (0.41)
Women and girls experience discrimination playing esports because 
of their gender.*** 3.13 (1.26) 2.27 (1.12)
Men and boys experience discrimination playing esports because of 
their gender. 1.43 (.79) 1.22 (.58)
Table 1
Means and Standard Deviations for RQ1, RQ2, and RQ3. 
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